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Note: (a) All questions are compulsory.

Q.No Question
Q1 Explain the composition, powers and functions of National Human L
rights Commission. )
Q2 Iustrate with suitable examples that how social media platforni be-, s 5

legally responsible for human rights violations (e.g., hate speech
cyber bullying)? _ 2

Case Study : -
Maria, originally named Tony, began workin ‘& packaging
company in 2003, After starting her transitioft.fe.live as a woman in
2008, she faced harassment and discrimination at work, culminating in
her dismissal. Maria alleged that her treatment violated the Human
Rights Code, particularly regarding gender 1dent1ty and expression.
Key Issues:

- Harassment: Maria was subjected to a hostlle work environment due
to her gender transition.

- Discrimination: Her disrjissal;was perceived as a direct result of her
gender identity, raising questrons about the company's compliance
with human rights laws

Questions:

Q3 Did Maria face dlscmmmatlon? If so, what type? 4 5
- Consider. whethér thie actions taken against Maria were based on her
gender 1dent1ty and if they align with definitions of discrimination
undershuman rights legislation.

Q4 What fa:ctms ‘would be considered to determine if the treatment 4 5
| Viglated the Human Rights Code?

~| #Diseuss aspects such as the nature of the harassment, company
‘policies on discrimination, and any relevant legal precedents.

Q5 | What role do bystanders (e.g., coworkers) play in addressing 3 5
+| discrimination in the workplace?

- Analyze how peer support and intervention can impact outcomes
for individuals facing discrimination.
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